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FOREWORD 

It is with great pleasure and a deep sense of responsibility that we present the Education 

Management Information System (EMIS) Report 2082/83 B.S. (2025/2026 A.D.) of Maiya Devi 

Girls’ College. This publication reflects our continued commitment to strengthening institutional 

governance, enhancing academic quality, and promoting transparency through effective use of 

information systems. 

In today’s rapidly evolving educational landscape, the integration of technology into 

management practices is no longer optional but essential. An efficient Education Management 

Information System enables institutions to systematically collect, process, and utilize data for 

informed decision-making. This report highlights our efforts to adopt such systems in alignment 

with the guidelines of the University Grants Commission (UGC), Nepal, ensuring that our 

practices are consistent with national standards and global trends. 

The EMIS report serves as a comprehensive document covering key dimensions of institutional 

management, including data collection, analysis, reporting mechanisms, and the use of digital 

tools to improve operational efficiency. It underscores the importance of reliable data in 

planning, monitoring, and evaluating academic and administrative functions. Through this 

initiative, Maiya Devi Girls’ College reaffirms its dedication to fostering a culture of 

accountability, innovation, and continuous improvement. 

This publication is the result of the collective efforts of our faculty, administrative staff, and 

stakeholders who have contributed their time, expertise, and insights in compiling and validating 

the information presented herein. Their dedication has been instrumental in ensuring the accuracy 

and usefulness of this report. 

We believe that this EMIS report will serve as a valuable resource for the College  Management 

Committee, policymakers, educators, and other stakeholders, helping them better understand 

institutional performance and identify areas for further enhancement. By bridging the gap 

between data and decision-making, we aim to contribute meaningfully to the overall 

development of the education sector. 

We extend our sincere gratitude to all individuals involved in the preparation of this report. We 

also welcome constructive feedback and suggestions from readers, which will help us further 

improve the quality and scope of future publications. 

Tej Prasad Poudel        Ram Krishna Ghimire 

Principal        Chairman 
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SECTION 1: 

INTRODUCTION 

The Education Management Information System (EMIS) Report 2082/83 B.S. (2025/2026 A.D.) 

of Maiya Devi Girls’ College has been prepared as a comprehensive document to present 

systematic, reliable, and updated information on the academic and administrative status of the 

institution. The report aims to support evidence-based planning, informed decision-making, and 

continuous quality improvement in line with national higher education policies and the guidelines 

of the University Grants Commission (UGC), Nepal. 

This report compiles and analyzes key institutional data related to academic programs, student 

enrollment, performance indicators, human resources, and financial aspects. It serves as an 

important reference for stakeholders, including college management, faculty members, 

policymakers, and development partners, to assess institutional progress and identify areas for 

further enhancement. 

The report is organized into several sections for clarity and ease of understanding. Section 1 

introduces the report and its objectives. Section 2 presents information on campus level, faculties, 

and academic programs offered. Section 3 highlights student enrollment patterns, while Section 4 

focuses on pass rates. Section 5 provides data on graduates, and Section 6 analyzes the Gender 

Parity Index (GPI) to assess gender equity. Section 7 covers public financing and resource 

allocation. Section 8 includes details on teachers and staff, and Section 9 examines the student-

teacher ratio. Section 10 presents recent trends in enrollment, graduates, pass rates, and 

financing. Finally, Section 11 provides annexes with detailed summaries of enrollment by level, 

faculty, program, gender, and caste/ethnicity. 

Overall, this report reflects the commitment of Maiya Devi Girls’ College to strengthening its 

data management system and enhancing institutional transparency, accountability, and academic 

excellence. 
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SECTION 2: 

CAMPUS LEVEL, FACULTY AND PROGRAM 

MDGC is a higher education institution committed to providing quality education at both 

Bachelor’s and Master’s levels. The college primarily operates under two major faculties: 

Education and Management offering multidisciplinary programs that aim to develop competent, 

skilled, and socially responsible graduates. 

2.1 Faculty and Departments 

Department of Education 

The Department of Education at MDGC serves as a center of academic excellence, offering 

programs at both Bachelor’s and Master’s levels. It provides multidisciplinary learning 

opportunities in subjects such as English, Nepali, and Health. The department focuses on creating 

a dynamic learning environment that strengthens students’ theoretical understanding as well as 

practical competencies. Faculty members are actively engaged in research, publications, and 

academic collaboration, contributing to knowledge creation and innovation. The department aims 

to produce qualified educators, researchers, and academic leaders capable of addressing the 

evolving needs of the education sector. 

Department of Management 

The Department of Management is dedicated to delivering quality education for students 

pursuing careers in business, industry, and government sectors. It emphasizes the development of 

innovative, entrepreneurial, and socially responsible graduates who can contribute to the socio-

economic development of Nepal. The department offers programs at both Bachelor’s and 

Master’s levels, integrating theoretical knowledge with practical application. It promotes critical 

thinking, leadership, and strategic decision-making through teaching, research, internships, case 

studies, and industry collaboration, ensuring that graduates are well-prepared for competitive and 

globalized environments. 
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2.2 Programs and Courses Offered 

Maiya Devi Girls’ College offers a range of academic programs designed to meet national and 

international educational standards. The courses are based on the curriculum developed and 

updated by the Curriculum Development Centre of Tribhuvan University, ensuring relevance, 

quality, and academic rigor. The programs focus on enhancing subject knowledge, research 

skills, and professional competencies among students. 

The following programs are currently offered by the college: 

Bachelor’s Level (4 Years, Annual System): 

 Bachelor in Business Studies (BBS)  

 Bachelor in Education (B.Ed.)  

Master’s Level: (4 Semester, Semester System): 

 Master in Business Studies (MBS)  

 Master in Education (M.Ed.)  

Through these programs, MDGC continues to strengthen its academic foundation and contribute 

to the development of skilled human resources capable of meeting the demands of the modern 

world. 
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SECTION 3: 

STUDENT ENROLLMENT 

This section presents the student enrollment status of Maiya Devi Girls’ College (MDGC) for the 

fiscal year 2082/83, categorized by faculty. As a single-gender institution dedicated exclusively 

to female students, all enrollments recorded in this report represent female students. 

The total student enrollment is distributed across two major faculties: Education and 

Management. The Faculty of Education has a total of 338 students, while the Faculty of 

Management has 551 students enrolled. Altogether, the college has a total enrollment of 889 

students, all of whom are female, reflecting the institution’s mission to promote women’s access 

to higher education. 

The data indicates that the Faculty of Management has a higher enrollment compared to the 

Faculty of Education. This suggests a growing interest among students in management-related 

programs, likely due to expanding career opportunities in business, entrepreneurship, and 

administrative sectors. 

Overall, the enrollment pattern highlights MDGC’s strong contribution to women’s 

empowerment through education, while also demonstrating steady academic participation and a 

preference for management studies among students. 
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SECTION 4: 

PASS RATE 

This section analyzes the pass rate of students at Maiya Devi Girls’ College (MDGC) over the 

last three academic years: 2079 B.S., 2080 B.S., and 2081 B.S., based on the number of students 

appearing in examinations and those successfully passing. 

In 2079 B.S., a total of 727 students appeared in the examinations, out of which 191 students 

passed, resulting in an overall pass rate of approximately 26.3%. Among the programs, MBS 

recorded the highest performance with 61 passes out of 106 students, while B.Ed. and M.Ed. 

showed comparatively lower pass numbers. 

In 2080 B.S., the number of students appearing in exams decreased to 595, with 152 students 

passing, giving a pass rate of about 25.5%. Although the overall pass rate slightly declined, 

M.Ed. showed improvement (12 passes out of 72), while MBS experienced a noticeable drop in 

performance compared to the previous year. 

In 2081 B.S., a total of 615 students appeared in the examinations, and 172 students passed, 

resulting in an improved pass rate of approximately 28.0%. The MBS program demonstrated a 

significant increase in performance with 79 passes out of 108 students, the highest among all 

programs. However, BBS and B.Ed. recorded a decline in pass numbers compared to previous 

years, indicating areas that may require academic support and intervention. 

Overall, the pass rate trend shows a slight fluctuation over the three years, with a notable 

improvement in 2081 B.S. The Management faculty (especially MBS) has consistently 

performed better compared to Education programs. The data suggests the need for targeted 

academic strategies, particularly in B.Ed. and BBS programs, to enhance student performance 

and overall pass rates in the coming years. 
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SECTION 5: 

GRADUATES 

This section shows the number of graduates of Maiya Devi Girls’ College (MDGC) from 2022 to 

2024. The total graduates increased from 50 in 2022 to 59 in 2023, and slightly decreased to 57 

in 2024. 

At the Bachelor’s level, graduates steadily increased from 26 (2022) to 38 (2024), mainly driven 

by the growth in BBS, while B.Ed. remained almost stable. 

At the Master’s level, the number fluctuated, rising from 24 (2022) to 28 (2023) and then 

dropping to 19 (2024). MBS contributed the highest number of graduates, whereas M.Ed. had 

consistently low output. 

Overall, the trend shows steady improvement at the bachelor’s level but fluctuations at the 

master’s level, with management programs producing more graduates than education programs. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



7  

SECTION 6: 

GENDER PARITY INDEX (GPI) 

The Gender Parity Index (GPI) is an important indicator used to assess the relative participation 

of female and male students in an educational institution. It is typically calculated as the ratio of 

the number of female students to the number of male students enrolled. But in the case of Maiya 

Devi Girls' College, this college is established as a single-gender college dedicated exclusively to 

women’s education. As reflected in the enrollment data, all 889 students are female. 
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Section 7: 

Public Financing 

The public financing for the fiscal year 2081/082 are the contribution of external funding sources 

to the overall income of Maiya Devi Girls' College. Public financing primarily includes grants 

received from government and related agencies, particularly through the University Grants 

Commission (UGC) and other external sources. 

During this fiscal year, the college received Rs. 21,85,000.00 as a regular grant from the UGC. In 

addition to this, college receives Rs. 99,46,555.04 for construction of building and on others 

topics, which represents a substantial share of public funding. Furthermore, the institution 

received Rs. 40,21,437.00 from other external sources categorized under public or institutional 

grants. 

In total, public financing for the year sums up to Rs. 1,61,52,992.04. This indicates that a 

significant portion of the college’s total income (Rs. 4,59,15,027.84) is supported by public 

funds. However, when compared to self-generated income, public financing plays a 

complementary role rather than a dominant one. 

In conclusion, public financing in the fiscal year 2081/082 contributes significantly to the 

financial sustainability of Maiya Devi Girls' College, supporting its academic and institutional 

development while complementing its internally generated resources. 
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Section 8: 

Teachers and Staff 

The college has a total of 37 human resources, including 27 teaching faculties and 10 

administrative/support staff. Among them, 12 personnel (11 teaching and 1 staff) hold permanent 

positions, indicating a relatively small core of long-term employees. Additionally, 7 teaching 

faculties are full-time, while the remaining majority are engaged on contract and part-time basis. 

Overall, while the college maintains an adequate number of teachers and staff, increasing the 

share of permanent and full-time faculty would strengthen academic consistency, institutional 

memory, and quality assurance. 
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SECTION 9: 

STUDENT-TEACHER RATIO 

The data for fiscal year 2082/83 shows that Maiya Devi Girls’ College maintains an 

overall student–teacher ratio of around 1:17, which is generally satisfactory. The B.Ed 

programs demonstrate comparatively better balance, with lower ratios and more favorable 

teacher availability, allowing for improved student support and interaction. In contrast, the 

BBS programs have higher student loads per teacher, particularly in batches like BBS-

2080-1 and BBS-2081-1, where ratios exceed 1:20, indicating potential strain on faculty 

and reduced individual attention for students. Overall, while the college’s staffing 

situation is acceptable, there is a clear need to strengthen faculty numbers in the BBS 

programs to ensure more effective teaching and maintain educational quality.  
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SECTION 10:  

RECENT TRENDS (ENROLLMENT, GRADUATES, PASS RATES AND FINANCING) 

The recent trends of the institution, based on the analysis of enrollment, graduates, pass rates, and 

financing, indicate a pattern of gradual development accompanied by certain structural 

challenges. 

In terms of enrollment, the data shows a steady and stable number of students over the recent 

years, with a clear dominance of enrollment in Management programs compared to Education. 

This reflects a shifting preference among students toward market-oriented and employment-

focused disciplines such as BBS and MBS. The overall enrollment trend suggests that the 

institution continues to attract students consistently, particularly as a women-focused college, but 

the concentration in specific programs indicates limited diversification in academic demand. 

Regarding graduates, there is a modest upward trend at the bachelor’s level, indicating improved 

retention and completion rates in undergraduate programs. However, the number of graduates at 

the master’s level shows fluctuation, with a slight decline in the most recent year. This suggests 

that while the institution is successful in maintaining undergraduate output, it faces challenges in 

sustaining student progression and completion at higher levels of education. 

The trend in pass rates reveals some fluctuation over the years, with a slight decline followed by 

gradual improvement. Despite this improvement, the overall pass rate remains moderate, and 

disparities among programs are evident. Programs like MBS tend to perform better, while BBS 

and B.Ed. show relatively lower pass rates. This indicates inconsistencies in academic 

performance and highlights the need for enhanced academic support systems and teaching 

effectiveness to ensure more stable and improved outcomes. 

In terms of financing, the institution demonstrates a mixed financial trend, relying on both public 

funding and internally generated income. While public funding contributes a significant share, 

internal sources constitute the larger portion of total income. This reflects a degree of financial 

sustainability and institutional independence, but also suggests vulnerability if internal revenue 

sources fluctuate. The trend indicates the need for more diversified and stable funding 

mechanisms to support long-term institutional development. 
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Overall, these recent trends suggest that the institution is maintaining steady enrollment and 

improving undergraduate outcomes, but continues to face challenges in academic consistency, 

postgraduate completion, and financial sustainability. 
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SECTION 11: 

ANNEX SUMMARY ENROLLMENT BY LEVEL, FACULTY, PROGRAM, GENDER 

AND CASTE ETHNICITY 

 

 

Annex 1: Student Enrollment Report 

 

 

Annex 2: Students Enrollment by Faculty and Gender 
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Annex 3: Total Student by Faculty, Caste and Ethnicity 

 

 

Annex 4: Faculty wise Total Students  
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Annex 5: Total Students according to Caste 

 

 

Annex 6: Teacher/Staff Report 
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Annex 7: Teacher Students Ratio 

 

 

Annex 8: Total Staff/Teacher by Designation, Gender and Caste and Ethnicity 
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Annex 9: Physical Infrastructure Report 

 

 

Annex 10: Statistical Data Form 
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Annex 11: Graduated Students by Faculty, Level and Program 

 

 

 

Annex 12: Student Dropout Report 


